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THE ACE00ATE INSTRUCTION FOR SUPERIOR STUDENTS 

THE FRESHMAN ENGLISH HONORS PROGRAM AT LENOIR RHYNE COLLEGE 

RANGE WAS ESTAELISHE0 «" *•«. THE NEED FOR long 

* * E EVALUA TIoN and the fresent method of evaluating the 

G^vrN S nr ROGRAM ARE DISCUSSED * A BR IEF DESCRIPTION IS ALSO 

T^E arrLJf E method by which honor students are selected and 
hSno ENTS MADE TO ctordinate the freshman program with 

ZeizirZ assistance AN ° sfe cial sr 

the SUPERIOR STUDENT IS EMPHASIZED. THIS ARTICLE APPEARED tm 
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Pursuit of Excellence: Honors Program* 

Hans G. Heymann, Lenoir Rhyne College 

On May 13, 1965, the Department of English decided unan 
i n a departmental meeting to initiate an honors pro- 
g am at Lenoir Rhyne College on the freshman levpl Th * 

provaT b T^first f® , admin jf tration «n May 16, 1965 for Ip“ 
6R i, e , ' rSt ^ eshman honors course was offered in 1965- 
66 and has been offered ever since. At the same time a non 
credrt independent study project - “A Beading ProgTm for th* 
Prospective Graduate Student in English” — was drawn up bv 

fotere^ Sh sfodenfo me w “1 5®® Si ” Ce 1965 been avaiIab *e to 
STwoS r ,■ l ln ® Iu A des bibliographies of important 
titles in world, English, and American literature. General 

search and reference tools in the field of English and litpratnr " 
TTT l j i . _ ten-page program. 

du Jed h a d su^*v S !?h he h0 ”° r8 program in deta « tor months, con- 
auc„ed a survey of honors programs in other colleges and <. 9mo 

ain that the most im P ortant thing to do was to be- 

tag a of continuing talking and dream- 

two years^f ^m^L T® 38 ° ne scoffer puts “that 

two years ot committee (or departmental) meetings on one tomV 

can guarantee the death of anything and everThfov hnt Th! 

° f the committee.” We wanted also to avoid the 
. s 0 ma "y other institutions which, before 1956 offered 
honors programs on the junior and senior levels onlvfo*^* 
words to those brilliant students who had succeLful y surv v *i 
two years or boredom and neglect. We wanted to XSS 
superior student immediately when entering college and 
throughout his four undergraduate years. We agree with S T 
Xrzerda that “the typical high-school graduate Ss^ radicfi 
dmjunrture between high-school and college life in terms of 
lntellectuai levei, expectation of performance on the part of the 
faculty, and competition from his peers. The more serious 
and the more capable student not only expects the** f 

hope^them. What a pity that eac^ 

at the^Annual 6 Faultf eetfng toHTckorfoS November t iP 196? a . dt,reaa deMvere<i by Dr ‘ 
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££&£ ^--r and ™ iVereities - ha - these 

college life.” ree mon ths after they begin their 

communicate^ eifecUvdy *? th * need to 

colleges _ a _j y th , them - the modem teacher in our 

is forced toTJZ "Action ~ 

«hat average which is not bad but still the enemy of the bej 
lems lmr ilinvth”* T ave . rage clas s has no intellectual prob- 
goals and abilities^ooTreq^entiy frustrates the™perio° Student 

Srr = fasw aw 

S d i„ ha ‘ e T ebewhere - T* 16 least fault lies with the stu- 
bs immediately . student 

type of intellectual liberation,” a ch^e to^ffiSSF * 

S£JZ‘ “ »«=*S^t= 

This program offers him, furthermore the intimomr a 
sonal attention of a small class in a snrnll sch^ offers 

fatelelf a ” d tte !F POrtunity t0 “realize his best and most articu- 
m ^ among other abIe and articulate selves.” 

Needless to say that the selection of the most talented «t„ 

ls e no fastest e “me n | fr i ? ^ n n ^ ° f Cl0Se *° 400 students " 

„ ., . ea ® y ta , English Department has been usim? five 

cntena for the selection of fifteen students for the Sman 
honors c ass. Under this plan, a student may receive the folZ 

ST™ ” Umber ° # P ° intS f ° r 63611 the e 7oll„win g five‘ 

High school English grades (A/B) : qa . 

Scholastic Aptitude Test (SAT), Verbal Part: 20 points 

Achievement Test in English Composition: 2 0 p Zts 

California Reading Test (administered by LRC) : 20 points 

Special Composition Test (administered by LRC 

English Department) : Qn 

pm • j. i 30 Points 

Ihe points each student receives in all five area<« aro *aa a 
and the top fifteen students with the greatest number of poS 
are chosen for the freshman honors class. On the basis of thp 
first three criteria we invited the top 35-40 students each year 
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to take the Special Composition Test of the English Department 
1 they were interested in taking the freshman honors course* 
am happy to say that in each of the last three years all but 
two or three students were willing to meet the challenge in- 
stead of taking the regular freshman English courses. Let me 
emphasree that any possible charge of favoritism in the selection 
of these honors students would be without foundation, because 
every student taking the Special Composition Test is assigned 
a number for his test papers by the professor supervising the 
tests. All other professors of the English Department who grade 
these tests, therefore, do not know the students’ names. Only 
alter the final Selection by numbers has been made, will the 
students names be revealed. After that, I can guarantee you, 

they will not be numbered by their instructors, but will be 
known. 



Though we found this selection procedure to be working well, 
ve realize that test scores can never reflect fully a student’s 
motivation, determination, and deep concern for a genuine edu- 
cation. We would, therefore, appreciate greatly your coopera- 
tion. You, our high school colleagues, would render a great 
service not only to the English Department of Lenoir Rhyne 
College but also to all colleges that offer honors programs if 
you would state on a student’s transcript “Recommend for 
English honors” provided you are convinced that he is qualified 
for such a program. We would even more appreciate a letter 
of recommendation from you if this superior student to your 
nowledge needs and deserves all possible financial support and 
might be able to arrange an interview with us. 

Encouraged by the excellent student response to our fresh- 
man honors program and the statement of the Board of Trustees 
that Lenoir Rhyne College has reached a level of enrollment, 
and the point of development and expansion of its physical 
plant that for the immediate future the resources of the insti- 
tution should be directed primarily toward the strengthening 

f^-r! m ^ rovemen * : educational program of the College ” 

the Department of English with the approval of the faculty and 
the administration extended its honors program to the sopho- 
more, junior, and senior levels. v 

Each member of the English Department will nominate those 
students from his freshman classes who have at least 3.0 GPA 
and who would benefit from and contribute most to the sopho- 
more honors program. The final selection is made by the entire 
department. Iresently 17 students are enrolled in the sopho- 
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M^°on r thrZ!h " Eng,i f Ut f atnre - Whereas the honors 
(wrses on the freshman and sophomore levels are ODen to all 

qualified students regardless of their majors, the Junfor Senior 

Honors Seminar is for English majors only. This program is 

designed to stimulate academic excellence by providing an op! 

portumty for unusually able students to work for graduation 

™L2°ll iU EngUsh - In tWs p «*™- wWch^thecollo” 
quium or the seminar is at the heart of the honors method, we 

hope to generate a “living dialogue, the confrontation of idels 
and values with all the vigor, sincerity, and aplomb of which 
uperior students are, or can become, capable.” Presently 
eleven students, selected by the English Department are en- 
rolled m the Junior-Senior Seminar, five of them with a GPA 
between 3 and 3.5 and six of them with a GPA Cveen 3.7 

To avoid duplication and achieve coordination in the honors 
program on all levels I appointed Prof. Glenn e” Whitesides^ 
who with enthusiasm and competence has contributed greftly 
to our honors program. Director of the Honors Prograi/in the 
Department of English. It is he who directs the Junior-Senior 
Honors Seminar, which, however, is taught during the junior 

rau^rwr? ti0 " al ln l mbers 0f the department because^ 

^ ,,, * ^°ben * • • ’ breadth and excellence are mutually 

compatible goals to strive for. But this fact has largely been 
forgotten m the rush to develop specialists.” 

The Director teaches at the beginning of the semester meth- 
o s Of research and independent study. Then the other pro- 

™rid S p eaC i h u° r m ' ne A class periods each their special fields in 
world, English, and American literature. The emphasis lie* 

discussion, “ideas in action,” critical thinldng anTevaCtion 

As the student participates in these discussions, he will begin 

to decide on las special area of interest in v fich he will during 

d r ndependent st “dy research aid trite 
senior thesis. The student’s major professor, to whom he 

will be assigned by the Director, will direct the senior thesis 
which must be read and approved by a departmental facnltv 
‘hree, including the major 

fended oraHy by the student. Upon approval of the thesis th» 
student will be assigned a grade for his six cre®t ho, t’s ^ 

work in the Junior-Senior Honors Seminar and if he receives 

a grade of “B” or tetter - will be designated alagrXte 
m EngIlsh at commencement exercises 
Nobody has contributed to honors programs in the USA dui- 
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mg the last ten years more than J. W. Cohen, Professor of Phil- 
osophy and Director of the Inter-University Committee on the 

1957tol9fi? d Th t (I up S l- a “ . orgariization that existed from 
y. j to The publication of this organization. The Superior 

mnh ? 1 ’ ‘I ™’ 8 lxx>k Tke Superior Student in American 
gh r Education, published 1966, have proven to be of the 

fTn^fi, Va “ e f ° r th ® improvement of oW or the establishment 

own En Xh h Pr ° mmS ta the USA - Though ™ have in our 
"™ E " 8 ! lsk h l n ° rs pro F am not J"* been able to implement all 
of Cohen s sixteen major features of a full honors program ” 

we are convinced that our program is sound and will prove suc- 
cessful. We are also aware that after an honors program has 
just come into being we must avoid the temptation “of per- 
lormmg a major operation upon the infant immediately after 
it utters its first cry of distress,” regardless how shrill the 
shriek is or from which corner it comes. Nevertheless, our 
new honors program will need - as all educational programs — 

a ”?’ mayb ®- revision based on gathered experience. 
Time does not permit me to speak about the problem of eval- 
uating honors programs in detail. The question is not "should 
we evaluate" but “how do we do it best?” S Ould 

As a beginning I appointed a Student Honors Committee on 
which one representative of each of the four honors courses 
serves. Each semester this committee will submit an evalua- 
‘‘p 1 ”? 01 '* 10 the Director of Honors. In addition, I appointed 
theTftf H ?T S Committee on which the instructors who teach 

submit ! •» 0n0rs , c °" rses serve - This committee will also 

submit a written evaluation report with possible recommenda- 
tions each semester . Furthermore, each student in each honors 
course will have the opportunity to answer the following three 
questions in writing without being obliged to give bis name: 

1) What do you like about your honors program? 

2) What do you dislike about your honors program? 

3) What do you suggest to improve your honors program? 

We realize that this is only a short-range evaluation and that 
a long-range evaluation in depth would also be desirable We 
read, however, in Cohen’s book mentioned above “ . that 

“wThe m”f e f PPr T‘ ° f ho “ ors Programs aro « 

. * ... directors of honors programs in colleges onS 

80r TaidthJ^ i eP - lied r + the SUrvey questionnaire more than 
80% said that m their institution verbal comments on the honors 

program are solicited from honors students and faculty and 
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5° ? etermine whether selection criteria 
student comma 'r try , to do a ,lttle better, because faculty and 
prettons - W6 , d ° get unsolicited - mostly, however, ex- 

imLf? mvolvement and S<mume interest. But this 
and fa«,Wv ^l t ° r eVe u en * husiaam on th e Part of students 
ftmust anSr fwu r any honors to survive 

Un”ersi^„r C o.orado Weir - Sector of Honors 

of adminiot t* t * * • receive the continuous support 

of administration, faculty, and students. Though a program 

Md enthusiasm r tt °" the steamin * fire of dedication 

enthusiasm, it will not last very long unless thp arimiyite 

tebon is willing and able to provide adVuate fi „ a ndng and‘ 

Z th?T V er Z co " crete wa y s the eff ort put into the program 
hy the faculty. Faculty members are too busy and too human to 
teach honors classes effectively for a verv Zh™!! 

overload basis. Any program that does not coL honors teach" 

Z ILTf th *“ rd t6aChin * to ad will sZcontrZ 

the sickness of mediocrity. The same fate awaits programs 

whose professors do not receive recognition for their workta 

the form of salary increases, promotion, and tenure.” 

am b app /„ t0 ®ay that the administration of Lenoir Rhvne 

S ltfn fu y recognized ‘be necessity for financial supprat 

budget ofTsZooTZ ° Ur * has Provided fo" a 

Duaget ot I ¥37,000 for honors programs for the next three years 

I was informed by President Cromer that this aZ^Zli 

pro ably be substantially supplemented, especially the amount 

Many of you may be wondering by now why all these re 

Z 1 given" to "the" 1 " 0 * 1 of faculty and administration 

are given to the superior student. Some mav agree with a 

young instructor at another college who said- “ThftZ lu ! 

gets me down is this college-wideZnZn for^h^S TZ 

dents. Maybe I am all wrong, but I like to think that mv iob 
is to discover the superior in the average. If we don-fwXn 

SSttSET? V ° a tWng 

mZ tMZoun^” Ma^ mJSEZ who 

CT^gta Z Sm M h C0,1 ®f e ’ says that ‘b is teache” ifa^voke 
ymg in the wilderness, and then she adds- “With Adnimj 

Placement, National Merit Scholarships, aZgraZ Lm score 
miX" h,r s ' r n" , industries - ‘he C student in our collegS 

might just as well leave to drive a truck or to fill a car with 
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gas. No one thinks he has a chance at real learning ... but let 
us all remember, he is going to give our American communities 

ST 6l f PreSid6nts ' and «temp our country erther 
“ " V1 !‘? ed or barbarous I happen to believe that some of 
them (the average) can be superior. Let’s not kick them out 
before we have discovered whether or not they have within 
them the dreams, visions, and powers, not at first evident to our 
superior academic minds! In many cases they don’t have such 
powers - that’s sadly true - but in many other cases they So ; 
and ... it s up to us to discover them . . . .” ’ 

Besides the fact that most truck drivers earn more money 
than most of our public schoolteachers do — which is a sad 
commentary on the scale of values in our society - I agree 
with J. W. Cohen who writes: “I believe that Miss Chase is right 
m her warning and in her aim, but I doubt that she has ever 
considered another and perhaps, even a better way towards its 
realization. I should like to suggest to her that only if one 
builds m proper curricula approaches and climate for the best 
students on a campus will one also generate the 
conditions that will discover her ‘superior in the average’ ” 
Mr. Cohen believes that there will be a “spill-over effect” from 
the honors students on the rest of the students who will benefit 
from a visible honors program, which will have a strong in- 
fluence on the latently strong among the student body. He 
thinks that ... the great danger in the absence of a program 
for the superior is further deterioration of all.” I cannot but 

“radLtt™ ff r ' <S 0hen 2“** the honors studonts can generate a 
radiation effect on the general student body and that an 

honors program will "provide a focus of interest, motivation, 
and engagement to attract other students not yet part of it.” 

Since an honors program is not only concerned with knowl- 
edge but with -knowledge for what?’ I am convinced that it will 
bring about changes in attitudes and values for all students 
changes for the better, changes which “include value commit 
ments embracing intellectual, aesthetic, moral, social, and re- 
ligious values.” 

We should not complain when finally our institutions want to 
provide opportunities for the superior student when for decades 
they have — perhaps owing to some false conception of what 
a ‘democratic system of education entails — been tr ' with 
patience and tremendous cost to raise the level of the failing 
or conditioned student through remedial work. According to 
Cohen, ‘estimates of the ratio of special expenditures on the 
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toTtolon * ko f ®" student of high ability range from 10 

to * ■” “* 

incinOi^r f ° r e ! erybody ” means j«st that: for everybody 
for SUPen ° r student ^ should continue to S 

achievement™ 00 '’ 305 ' ° f opportunity and ‘he aristocracy of 

A final word about the teacher in an honors program “It 

hnnn^ i° llP aCe ”° W t0 POillt 0U ‘ that ‘l»e art of Zhlr,~ is 
becommg less important in higher education. The most un 

settmg thing about this is that it does not upset us enoLh ” 

Cohen states. It is also well known that in the biggest uni 

^prepared 6 Students " undergra . duates *• left to “harassed and' 

“fraud P /l “Srds! £ZZ JZZ Zr ^ .* 
superior faculty with an inferior concern forSmdel h °!i S 

KJf JamjSS 

eactang, teaching which is deemed inferior to research and 

assssariars-sSS 

Thn ‘w m hlstory - apparently, scholars want no disciples ” 
Though I am certainly not against research, I think iUshtoh 

fs to rr ? Z * he main purpose ° f all teache s on a l levels 
IS to teach. And to teach at their verv best is th» "wi 7T S 

honors teachers have to meet The honors program^te out of 
lethargy all members of the faculty whn 5* stlr s out of 

if we meet this challenge in the honors seminar to Z 

Play of poise, gravity, humor, passion, controvert "LZu' 
Faustian spirit of rebellion and :1"’ w , y ’. , meet the 

patience rad perseverance, understanding and^ove^/our finest 

rnent “to IZ We “^T als0 ex P«rience the deepest joy for achieve 
ment in the pursuit of excellence. We mav JvL “„ ?• 

or strengthen our conviction that though our/mav h P f n ' 61 ' 

est paid, it is still, for those to whom it is dear flT-i th po ? r " 

the most rewarding of all professions. “ 1<S ° wn 3ake - 



